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GOVERNMENT OF ASSAM
HIGHER EDUCATION (TECHNICAL) DEPARTMENT

Dated Dispur, the | 7 M. o rASY, inr &

No. ATE 68/2013/7RI

QFFICE MEMORANDUM

ADOPTION OF CAREER ADVANCEMENT SCHEME (CAS) FOR TEACHERS OF

Sub:
GOVERNMENT POLYTECHNIC INSTITUTIONS

The Government of India vide their AICTE notification No. 37-3/1egal/2010 dated 5"
March. 2010 allowed the AICTE Revised Pay Scale to the teachers in the Government Polytechnic

Institutions of Assam w e { 01-01-2006. As per new AICTE regulation F. No 37-
3Legal AICTER0!12 qated 8% November'2012, the Career Advancement Scheme(CAS) Promotion

10 the reachers would be subject to the Academic Performance Indicator(API) criteria Performance
Basad Appraisal (PBAS) norms laid out in the AICTE Diploma CAS Regulation dated §”

November 2015.

A. CAREER ADVANCEMENT SCHEME (CAS) FOR TEACHERS ELIGIBLE FOR
PROMOTION UNDER CAS FOR THE PERIOD 1/1/2006 TO 7' NOVEMBER 2015

There are some teachers who have required Qualifications & Training within the stipulated
time, but are not enjoying benefits of placement in the Senior Scale & Selection Grade due
to some administrative constraints in lime. As a result, some teachers are deprived of the

benefits of the CAS.
The Govt. of Assem_ Higher Education Depertr2nt(Tech) has considerad the eatire maner

of CAS and the condition accountabilin impoisr in n2 guicelines issued by the AlC
for time to ume The following procedurs witl be adepted for placement of ieacnars
Lecturers) in higher grades, whc have fullilled the required criteria before 08/11,2015,
as per decleration on the AICTE Notification F. No. 27/RIFD/Pay Scale/01/2013-14 dated

—

04/01/2016 [Clause 38)

Al. Geseral
There shall be designations in respect of teachers in Polytechnics, namely, Lecturer,

()
Senior Lecturer, Head of the Department & Workshop Superintendent.

(i)  The pay of teachers and equivalent positions in Polytechnics shall be fixed according
to their designations in two pﬂ)whﬁnd!/ﬁf Rs. 15600-39100/- and Rs. 37400-67000/-
with appropriate "Academic Grade Pay” (AGP in short). Each Pay Band shall have
difforent stages of Academic Grade Pay which shall ensure that teachers and other .
under this Scheme, subject to other conditions of

equivalent cadres covered
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cligibility being satisfied have severa) opportunities for upward movement during
their career.

A2. Revised Pay Scales, Service conditions and Carcer Advancement Schome for
Locturers in Polytechnics

The pay structure for different categories of Lecturers shall be as indicated below:

A2.1  Persons with B. Tech qualification in approprinte branch / discipline either entering
the teaching profession newly or Lecturers already in service in Polytechnic
Institutions shall be designated as Lecturer and shall be placed in the Pay Band of
Rs. 15600-39100/- with AGP of Rs. 5000/- and will move to AGP of Rs. 6000/- on
completion of Masters in qualification in uppropriate branch / discipline.

A2.2  Persons with M. Tech qualification in appropriate branch / discipline either entering
the teaching profession newly or Leclurers olready in service in Polytechnic
Institutions shall be designaied as Lecturer and shall be placed in the Pay Band of
Rs. 15600-39100/- with AGP of Rs. 6000/-

A23 A Lecturer with completed service of 4 years, possessing Ph. D Degree in the
relevant branch / discipline shall be eligible, for moving up to AGP of Rs. 7000/-

A24 A lecturer possessing Masters degree in the relevant branch / discipline as defined
for technical education shall he eligible for the AGP of Rs. 7,000/- after completion
of 5 years service as Lecturer.

Lecturers who do not have Ph.D. or a Master's degree in the relevant branch /
discipline of a program shall be eligible for the AGP of Rs. 6,000/-only afier
completion of 6 years service as Lecturer.

Lecturers who do not have Ph.D. or s Master's degree in the relevant branch /
P discipline of 2 program shall be eligidle for the AGP of Rs. 7,000/- onlv after
completion of 9 years service as Lecture-

A2.7 The upward movement from AGP of Rs. 500G - 1o AGP of Rs. 6000/- and from AGP
of Rs 600U~ 10 Rs. 7000/- for all Lecturers shall be subject to their satisfying other
conditions [Clause A2.13] as laid down by AICTE.

A28 The pay of the incumbents to the posts of Lecturer (senior scale) (i.c. the pre-revised
scale of Rs. 10,000-15200/-) shall be fixed at the appropriate stage in Pay Band of
Rs.15600-39100/- based on their present pay, with AGP of Rs. 7000/-

/(;.'9 Lecturers with completed service of § years with the AGP of Rs. 7000/~ shall be
/ cligible, subject to other requirements [Clause A2.13] laid down by the AICTE 1o
move up to the AGP of Rs. 8000/-

M.Iﬂlmmbmlmm&n&)ﬁmhlwmﬂadlmhhpn—
revised pay scale of Rs. 12000-18300/- on 1.1.2006 shall be placed in Psy Band of
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Rs. 37400- 67000/~ with AGP Pay of Rs, 9000/- and shall be continued to be
designated as Lecturers (Selection Grade)

A2.11 Incumbent Lecturers (Selection Grude) who had not completed three years in the pay
scale of Rs. 12000-18300/- on |1.1.2006 shall be placed at the appropriate stage in the
Pay Band of Rs. 15600-39100/- with AGP of Rs. 8000/- till they complete 3 years ?f
service in the grade of Lecturer (Selection Grade), and thereafer shall be placed in
the higher Pay Band of Rs.37400-67000/- and accordingly designated as Lectlurers

(Selection Grade) ]

A2 12 Leclurers (Selection Grade), completing 3 years of tenching with the AGP of Rs.
8000/~ shall be eligible, subject to other conditions [Clause A2.13], as prescribed by
AICTE, to move to the Pay Band of Rs. 37400-67000/- with AGP of Rs. 9000/-

1}143 All advancements to higher grade pays in various cadres will be efTected subject to:

(i) Completion of two AICTE Approved Refresher programs /Short term courses of
not less than two weeks duration and two one week each TEQIP sponsored
programs or two one week each AICTE / UGC / MHRD / DST / Central / State
Govt. Universities / Institutes short term programs. [As as per declaration In the
AICTE Notifications F. No. 27/RIFD/Pay Scale/01/2013-14 dated 04/01/2016
(Clause 59) and F. No. 27/RIFD/Pay Scale/01/2013-14 dated 09/06/2016 (clause

59))
(ii) Satisfactory Annual Confidential Report (ACR) for Iast three years.

Al, Workshop Superintendent

Workshop Superiniendent is treated &t par with Lecturers and is to be considered for
upward mobility similar to that of Lecturers.

B. CAREER ADVANCEMENT SC'HEH}_.‘ (LAS) FOR TEACIHIERS ELIGIBLE FOR
PROMOTION UNDER CAS AFTER 7" NOVEMBER 2015

As per new AICTE regulation F. No. 37-3/Legal/AICTE2012 dated 8* November, 2012,
the CAS promotion to the teachers would be subject to the Academic Performance
Indicator (API) criteria in Performance Based Appraisal System (PBAS) norms laid
out in this AICTE regulation. The CAS as per this new AICTE regulation shall come into
force with efTect from the 08/11/2015. Provided that in the event, any candidate bacomes
eligible for promotion under Career Advancement Scheme in terms of these Regulations
on or after 08/11/2015, the CAS promotion of such a candidate shall be governed by the
provisions of these Regulations.

Page3of1S

. |
Scanned with CamScanner



who wishes to he considered Tor promotion under CAS may submit in
writing 1o the State Government Polytechinie, within three months in advance af the
due dnte, that he’she Tulfils all qualifications under CAS and submit to the Stale
Government the Petformance [ased Appraisal System (PBAY) in a proforma as
evolved by the State Government duly supported by all credentials as per the
Academic Performance Indicator (AP guidelines (Appendix - 1) set out in these

Bl.1 A teachet

Regulations
vl iines

In order to avoid delays in holding Selection Commiliee meetings in
positions under CAS, the State Governmenl Polytechnic should |mmcdmtully initiate
the process of screening selection, and shall complete the process within s1x months
from the date of application. Further, in order 10 avoid any hardships, candidates who
fulfill all other criteria mentioned in these Regulations, as on 8™ November 2015 and
611 the date on which these Regulations are notified, can be considered for promotion
from the date, on or aler 8" November 2015, on which they fulfill the eligibility

conditions.

813 Candidstes who do not fulfill the minimum score requirement under the AP1 Scoring
System proposed in the Regulutions as per Tables [ (A) of Appendix | or those who
obtain less than 50% in the expert assessment of the selection process will have o
be re-assessed only after a minimum period of one year. The date of promotion shall
be the date on which he / she is successfully re-assessed.

Bl.4 The Selection Committee specifications as delineated in Clause D (below) are
applicable 10 Career Advancement promotions of Lecturer to Lecturer (Senior Scale)

o Lecturer (Selection Grade).

B1.S CAS promotions from a lower grade to a higher grade of Lecturer / Lecturer (Senior
scale) shall be conducied by & "Screening-cum-Evaluation Committee adhering to
the criteria laid out as API score in Performance Based Appraisal System (PBAS) in

the Tables of Appendix - [.

B1.6 The “Screening-cum-Evaluation Commitiee” for CAS promotion of Leciurer
Lecturer (senior scale) from one AGP to the other higher AGP shall consist of:

(1) “Screening-cum-Evaluation Committee” for Polytechnic teachers (for -
stage 2 & stage 3):

(i) The Principal of the Polytechnic
(il) Head of the concerned department from the Polytechnic; and
(fii) Two subject experts in the concerned subject nominated by the

State Govt. from panel of experts.

B1.7 The quorum for the committee as mentioned above shall be three Including one
subject expert / State nominee need to be present. :
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BI1.8

B1.9

B1.10

Bi.ll

Bl.12

B1.13

',HI.H

/BLIS

vBlL16

The Screening-cum-Evaluation Committee on verification / evaluation of APl score
sacured by the candidate through the 'PBAS' methodology designed by the respective
Directorate of Technical Education based on these Regulations and as per the
minimum requirement specified in Tables 11 (A) and Il of Appendix | for each of
the cadre of Lecturer, shall recommend to the State Government about the suitability
for the promotion of the candidates under CAS for implementation.

All the selection procedures outlined above, shall be complutcd.on the day of the
screening committee /selection commitlee meeting, wherein the minutes are reuurde::l
along with PBAS scoring proforma and recommendation made on the basis qr merit
and duly signed by all members of the screening/selection committee in the minutes,

CAS promotion, being a personal promotion to the incumbent teacher holding a
substantive sanctioned post, on superannuation of the individual incumbent, the said
post shall revert Lo its original cadre.

The incumbent teacher must be on the roll and active service of the Polytechnic on
the date of consideration by the Screening/Selection Committee for Selection /CAS
Promotion.

Candidates shall offer themselves for assessment for promotion if they fulfill the
minimum API scores indicated in the appropriate API system tables by submitting an
application and the required PBAS proforma. They can do so three months before
the due date of the promotion if they consider themselves eligible. In any event the
Polytechnic concerned shall send a general circular twice a year calling for
applications for CAS promotions from eligible candidates.

In the final assessment, if the candidates do not either fulfill the minimum API
scores in the criteria as per PBAS proforma or obtain less than 50% in expert
assessment, wherever applicadie, such candidaies will be reassessad only 3%er =
minimum period of one year.

If a candidate applies for promotion immediately on completion of the minimum
eligibility period and is successful, the date of promotion will be made applicable
from the date of completion of minimum period of eligibility.

If, however, the candidate finds that he / she fulfils the eligibility conditions at a later
date and applies on that date and is successful, his’/her promotion will be effected
from the datc of application.

If the¢ candidate does not succeed in the first assessment, but succeeds in the
subsequent assessment his / her promotion will be deemed to be from the Iater date
of successful assessment.
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B2.

B2.1

B22

B23

STAGES OF PROMOTION UNDER CAREER ADVANCEMENT SCHEME
OF INCUMBENT AND NEWLY APPOINTMENT LECTURER:

Entry level Lecturer (Stage 1) would be eligible for promotion under the Career
Advancement Scheme (CAS) through throe successive stagos (stage 2, stage J and
Stage 4), provided they are assessed to Mulfill the eligibllity and performance criteria

as |aid down in next clause.

In order to remedy the difficulties of collecting retrospective information and to
facilitate the implementation of these Regulations from 8™ November 2015 in the
CAS Promotion, the APl based PBAS will be progressively and prospectively rolled
out. Accondingly, the PBAS based on the APl scores of categories | and Il as
mentionad in the tables of Appendix | Is to be implemented for one year, initially
based on the existing systems in Polytechnic for one year only with the minimum
annual scores as depicted in Table 11(A) for Polytechnic teachers. This annualized
API scores can then be compounded progressively as and when the teacher becomes
eligible for CAS promotion to the next cadre. Thus, if a teacher is considered for
CAS promotion in 2013, one year APl scores for 2012-13 alone will be required for
assessment. In case of a teacher being considered for CAS promotion in 2014, two
years average of APl scores for these categories will be required for assessment and
so on leading progressively for the complete assessment period.

Incumbent and newly recruited Lecturer possessing Ph. D. Degree in the relevant
discipline shall be placed in the Pay Band of Rs. 15600- 39100/- with AGP of
Rs.6000/- (stage 1) and eligible for moving to the next higher Grade of Rs. 7000/-
(stage 2) &s Lecturer (Senior Scale) after completion of four years service as
Lecturer. [As as per declaration in the AICTE Notifications F. No. 27/RIFD/Pay
Scale/01/2013-14 dated 04/01/2016 (Annexure — 11- Clause 3.3))

lncumbent and mewly recruited Leci_rzr possessing Mo Phil Degree o 2 Pim-
Graduate Degree in professicnal Co.mes 2ppic. oS sy [me relevant sTEIoILT DOO)
shall be placed in the Pay Band f Rs. 15600- 39100,- with AGP of Rs 600y - (s1age
1) and eligible for the next higher grade pay of Rs.7000/- (stage 2) after completion
of five years service as Lecturer. [As as per declaration in the AICTE Notifications

F. No. 27/RIFD/Pay Scale/01/2013-14 dated 04/01/2016 (Annexure — 11- Clause
3.4)]

Incumbent and newly recruited Lecturer with B. Tech/B.E. qualifications in
appropriate branch/discipline either entering the teaching profession newly or
Lecturer already in service in Polytechnic Institutions shall be designated as Lecturer
and shall be placed in the pay band of Rs. 15600-39100/- with AGP of Rs. 5400{-
and will move to AGP of 6000 on completion of Masters in qualification in
ropriate branch/Discipline [As as per declaration in the AICTE Notifications F.
No. 27/RIFD/Pay Scale/01/2013-14 dated 04/01/2016 (Annexure ~ [1- Clause 3.5)].
Further, Incumbents and newly recruited Lecturer who do not have Ph.D. or a
Masters Degree in the relevani professional course shall be sligible for AGP of
Page 6 of 15
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Rs.7000 (stage 2) as Lecturer (Senior Scale) only after co
service as Lecturer. [As as per declaration in the
27/RIFD/Pay Scale/01/20113-14 dated 04/01/2016 (Ann

mpletion of nine years
AICTE Notifieations F. Ne,
oxure - [1- Clause ) 9))

B2.6 The upward movement from the entry level gende (stage 1) to the next higher grade
pay of Rs.7000/- (stage 2) as | ecturer (Senior Sc nle) for all Lecturers shall he
subject to their satisfying the APl based PIAS conditions Iaid down hy the AICIE
in these Regulations. [As as per declaration in the AICTE Notifications F No.
27/RIFD/Pay Scale’01/2013-14 dated 04/0172016 (Annexure - I1- Clause 1.6))

B2.7 Lecturer(Senior Scale) who has completed five years of service in the grade pay of
Rs 7000/-(stage 2) shall be eligible subject to meeting the APl based PBAS
requirements laid down by these Regulations, 10 move up to next higher grade pay of
Rs 8000/~ (stage 3) as Lecturer (Selection Grade) in the Pay Band of Rs. 15600-

39100/~ [As as per declaration in the AICTE Notifications F. No. 27/RIFD/Pay
Scale/01/2013-14 dated 04/01/2016 (Annexure - 11- Clause 37

B28 Lecturer (Selection Grade) completing three years of teaching in the grade pay of Rs
8000/~ (stage 3) shall be eligible subject to the qualifying conditions and the API
basod PBAS requirements prescribed by these Regulations, to move to the Pay Band
of Rs. 37400- 67000/~ with next higher Grade of Rs. 9000/- (Stage 4) and to be re-
designated as Lecturer (Selection Grade). However, those joining the Service after

8" November 2015 shall have also earned Ph. D in addition to above mentioned
requirements 10 move to the stage 4 subject to the following:

a) Satisfying the required credit points as per API based PBAS requirements
as provided in Tables of Appendix 1; and

b) an assessment by a duly constituted selection Committee

[As as per declargtion in the AICTE Notifications F. No. 27/RIFD/Pay
Scalef01/2013-14 dated 04/01/72016 (Annexure — 11- Clause 3.8)]

B2¢S Head of the Department (HOD) Lecturer{Se'cction Grade), completing 3 (Three)
years of service in the AGP of Rs. 5000/ and possessing a Ph.D. Degree in the
relevant discipline shail be eligible, subject to other conditions of academic
performance as laid down by AICTE, shall be placed in Rs. 37400- 67000/- with
AGP of Rs. 10000/- (Stage 5) [As as per declaration in the AICTE Notifications F.
No. 27/RIFD/Pay Scale/01/2013-14 dated 04/01/2016 (Annexure - 11- Clause 3.9)]

C. In both the cases (A & B above), if a teacher acquires Ph.D. from inter-disciplimry
Centre/Department, the Directorate of Technical Education, Assam will constitute a8
Committee and may take appropriate decision for the appropriateness of the work in the
relevant discipline in which the faculty has acquired B.E./B. Tech, and M.E/M. Tech Degree
[As as per declaration in the AICTE Notifications F, No, 27/RIFD/Pay Scale/01/2013-14
dated 04/01/2016 (Clause 5))
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D. The Selection Committec \y
The Selection commitioe for CAS promotion will be constituted ss per following :

1) Commissioner & Secrolary / Secretary, Higher Education (Technical) Department as
Chairmas.
2) Joint / Deputy Secretary, Higher Education (Technical) Department as Member

Secretary.,
3) Director of Technical Education, Member
4) Joint / Deputy Secretary, Personnel Department.
5) One Principal of Polytechnic as nominated by the Commissioner / Secretary.

Secretary 1o the Govt. of Assam,
Higher Education (Technical) Department.

Memo No.ATE.68/2013/78] - A Dated Dispur, the/#anuary, 2018
Copy to :-
I. The Accountant Genenl, Assam, Maidamgaon, Beltola, Guwahati - 29 for information
and necessary action.
1. The Director of Technical Education, Govt. of Assam, Kahilipara, Guwshati - 19 for
information and necessary action.

3. The Director, Higher Education, Assam, Kahilipara, Guwahati - 19 for information and
heccssary action. Application for promotion under CAS shall be submitted as per

proforma in Annexure - I, The proforma alongwith details of the scheme shall be made
available online.

4. PS 1w Commissioner & Secretary, Firance Deparimen, Dispur, Guwahati - 6.
i PS 0 Secretary, Higher Educaron (Tacr- o3 Depenmeny, Dispur, Guwahati - 6

6. Jhe Deputy Secretary, Finance (PR Oepanument, Dispur, Gowahal - 6
The Principal, All the Polytechnic Insti.utions of the Stare. They are requested 10 inform
all concerned accordingly
§. Guard file.
By order etc.,
Jointhmuylotinﬁwt.ofa—n,

Th— Poacreond
APrw ETPVieenivy  rnGinGE
Clhornelarans, GuuwheG- 3
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